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Managing Cultural Diversity Discussion: Chapter 10 &amp; 11 
Some culture and diversity-sensitive states have taken the initiative to enact non-discrimination legislation in promoting the peaceful coexistence of their residents. Most of the policies are based on sexual orientation, weight, and appearance. Some of the determinants of the passage include the education level, religious beliefs, and leadership. Suppose a state consists of more relatively literate citizens. In that case, the zeal for equity and fairness is at the center of their hearts, and enacting non-discrimination laws is highly possible compared to an illiterate state that believes passing some sexual orientations is unfit. Religion advocates for fairness and morality; therefore, holding other factors constant, more religious states will directly approve for weight and appearance non-discrimination laws to pass even if the federal legislation does not have such clauses. However, it will be difficult to amend nonheterosexuality laws since Gay, Lesbian, Bisexual, and Transgender (GLBT) are perceived as immoral. 
The state leadership also influences how others treat minority groups. For example, the governor's sex orientation plays a big role in promoting non-discrimination laws or disapproving them. In my state, sexual orientation discrimination is prohibited since most citizens are minorities and are passionate to support one another get fair treatment regardless of whether heterosexual, homosexual, or bisexual.
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